Courses
Our courses, resources and training are based on the Sales Consultation process.
Before a Linguarama course, we provide/offer
 online placement testing/assessment via our
online test booking system where appropriate
 oral needs analyses
 pre-course information for learners (online)
and trainers

Benefits for the learner
 learning will be structured and challenging in
a way that is appropriate to the learner and
their situation
 the course is tailor-made
 the information links directly to Linguarama’s
online learning platform

During our courses
 course objectives are agreed with the learner
and reviewed and adapted throughout
 course programmes and materials are based
on the learners’ level and needs and are
specially designed with a business and
professional focus

Benefits for the learner
 learners are involved in setting their learning
goals, in the design of the course and can
change its direction
 learning is structured, challenging and
appropriate to the learner and his/her
situation

During our courses and in our resources
 there are realistic, communicative and
interactive activities
 online, work-related and authentic materials
are integrated
 there are clear links between learning and
the workplace
 we offer a range of opportunities and
activities for personalisation
 there are regular opportunities for review of
progress/learning
Our training
 has relevant online and f2f elements
 helps learners to develop effective learning
strategies
 is delivered by qualified, experienced native
speakers

After our courses,
 goals set at the beginning of the course are
reviewed and evaluated
 we provide/offer various ways of reporting on
progress
Learners
 have action plans for continuing to learn
 see clear links between the workplace and
their learning
 can continue to work with our online learning
platforms
 have strategies to prepare for and deal with
work-related situations
 have the language needed for their situation
 have strategies for evaluating their
performance and setting new goals










learners are actively involved in their
language learning
content is relevant, up-to-date and varied
learning is part of learners’ work, not an addon
learners are more likely to remember what
they are learning

training fits in with learners’ working life and
maximizes the time they have available
learners have strategies to use after the
course has finished
learners are taught authentic communication
and techniques

Benefits for the learner
 learners evaluate their progress and show
Return On Investment (ROI) to their line
manager





learners continue to learn independently
after the course
learners self-assess their skills and their
need for further training
learners have strategies to apply to new
learning goals

